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Introduction
As a school we welcome our duties under the Equality Act 2010.

Our General Duties
The governing body of Walton on the Hill Primary School is committed to promoting equality and diversity and eliminating discrimination, harassment, victimisation and any other conduct that is prohibited by or under the Equality Act 2010.

By recognising and appreciating individual needs and differences the school will be broadly representative of the communities it serves, and be a place where children will thrive – physically, mentally, socially, and spiritually.

We aim to advance equality of opportunity and foster good relations between persons who share a relevant protected characteristic and persons who do not share it. This will be achieved by implementing equal opportunities and diversity practice across the three dimensions of the school: as an employer, an educator; and a resource of the local community. We will ensure that the whole school community is aware of our Equal Opportunities Policy and our equality information and objectives by publishing them on our school website.

Our Legal Duty
We understand the principles of the Act and the work needed to ensure that those with protected characteristics are not discriminated against and are given equality of opportunity. A protected characteristic under the act covers the groups listed below:

· Disability (as defined by the Equality Act 2010) and those who have additional educational needs
· Groups of pupils whose prior attainment may be different from that of other groups
· Pupils for whom English is an additional language
· Looked after children
· Young carers
· Ethnicity
· Religion and belief
· Pupils from low income backgrounds
· Gypsy, Roma and Traveller children
· Gender
· Gender reassignment
· Sexual identity
· Age (for employees)
· Marriage and civil partnership (for employees)
· Children from military families
· Other vulnerable groups

In order to meet our general duties, listed above, the law requires us to undertake some specific duties to demonstrate how we meet the general duties. These are to:

a) Publish equality information showing they have complied with the General Duty
No information will be published which could specifically identify any individual child or adult.

b) Publish Evidence of Equality Analysis Undertaken
c) Publish details of engagement undertaken
d) Prepare and publish equality objectives

To do this we will collect data related to the protected characteristics above and analyse this data to determine our focus for our equality objectives. The data will be assessed across our core provision as a school. This will include the following functions:

· Admissions
· Attendance
· Attainment
· Exclusions
· Prejudice related incidents

We will use the information collected to:

· Evaluate how well we comply with all our duties under the Equality Act
· Assess the potential and actual impact of policies and procedures
· Decide where positive action may be appropriate
· Identify priorities, set equality objectives, and update our Accessibility Plan
· Monitor progress towards meeting these objectives and implementing our Accessibility Plan
· Inform future action

Our objectives will detail how we will ensure equality is applied to the services listed above. However, where we find evidence that other functions have a significant impact on any particular group, we will include work in this area. We also welcome our duty under the Education and Inspections Act 2006 to promote community cohesion.

Core statements:
In fulfilling our legal obligations, we will be guided by seven core statements:

· All learners are of equal value.
· We recognise, welcome and respect diversity.
· We foster positive attitudes and relationships, and a shared sense of belonging.
· We observe good equalities practice, including staff recruitment, retention, and development.
· We aim to reduce and remove existing inequalities and barriers.
· We consult and involve widely.
· We strive to ensure that society will benefit.

Addressing prejudice related incidents:
Our school is opposed to all forms of prejudice and we recognise that children and young people who experience any form of prejudice related discrimination may fare less well in the education system. We provide both our pupils and staff with an awareness of the impact of prejudice in order to prevent any incidents. If incidents still occur we address them immediately and report them to the Local Authority using their guidance material.






The Specific Duties – a) Information Showing the School has complied with the General Duty 
	Duty
	Actions Taken 

	Eliminate conduct that is prohibited by the Act
	· The school has updated the staff equality policy and this now forms part of induction for new members of staff so that expectations of behaviour are clear from the outset.
· Seldom do we experience incidents of any kind of discriminatory or prejudice related bullying or poor behaviour, (including racist and homophobic) and those which do occur are managed effectively by staff who appreciate fully the value of diversity and the need to promote equal opportunities. 
· The school has an Equal Opportunities Policy in place and the current required Equality Schemes and Disability Access Plan.

	Advance equality of opportunity between people who share a protected characteristic and people who do not share it
	· The school’s equality profile suggests that teachers from ethnic minorities are underrepresented amongst staff when compared to the profile of the local area: the school has added a statement to job adverts encouraging applications from ethnic minority groups and has advertised in a broader range of press. The ethnicity of job applicants will be more closely monitored over the next year.
· The recruitment and selection policy has been assessed for its impact on potential applicants with protected characteristics and a revised version approved by the governing body.
· Pupils who have particular needs are well supported in our school and they make progress in line with expectations. 
· There are established and effective monitoring systems in place to track pupil attainment. Groups and individuals are tracked were relevant and teachers are careful to intervene to prevent incidents of behaviour or bullying. Pupils report that they feel safe in school, and that their views are listened too. 
· Our Behaviour Policies are regularly reviewed with pupil and parent engagement. Our Anti-bullying alliance is made up of our school council and associated staff, a governor, and parent representation. Through our curriculum and assembles we recognise and celebrates diversity.
· Our school and curriculum values have changed to include ‘Respect’ instead of ‘Equality’ as we believe as a staff team that this fits better with the messages are sharing around Diversity. 

	Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it.
	· The school currently has no record of complaints about discrimination and other prohibited conduct made by staff. The school business manager has now started a log to record any future incidents in order to monitor the frequency and type of complaint raised.
· Members of the SLT have attended a briefing session covering how to respond to allegations of bullying and harassment, including identifying discriminatory conduct. Posters advertising the school’s EAP service have been placed on noticeboards and all staff reminded that it is available and confidential.
· Equality and Inclusion are central to our school ethos. Our Values Led Education enables pupils to focus on identifying and developing shared values. There are opportunities in Assemblies and in PSHE, as well as other lessons to learn about difference and diversity, both in our own community and others including the global dimension. Pupils and parents participate regularly in events that raise awareness of a range of diversity issues and the school contributes to a number of charities each year. 
· We aim for quality communication with all our stakeholders and seeks to provide access to information in a range of media.
· Year group links with charities provide meaningful opportunities to learn about others and support worthwhile causes 
· Our school council is democratically appointed and is broadly reflective of the existing diversity of the school community.






The Specific Duties – b) Publish Evidence of Equality Analysis Undertaken 
Schools should consider how their policies and practices have furthered, or would further the aims of the General Duty. This should include details of the information they considered in conducting that analysis.

	Policy / Practice Considered
	Outline how the policy / practice was evaluated
	Outcome of analysis

	Anti-bullying 
	Data related to any alleged incidents of bullying reviewed by SLT & Governors. Pupils have an important role to play in the implementation of this policy in their roles as mentors and playground friends.
	Behaviour and Incidents Log is maintained and considered at least termly. 
Responses to annual surveys of stakeholders very positive and maintained.

	Behaviour
	The policy is reviewed regularly with engagement from pupils and parents through school council and parents forum. Rewards and Sanctions are monitored for adverse trends. This has not been possible through the pandemic but is something we are keen to restart from September with the election of a new school council. 
	There are no adverse trends evident in the implementation of this policy and it will continue to be reviewed annually to ensure compliance with best practice and wider school policies and practices. Responses to annual surveys of stakeholders very positive and maintained.

	Equality group
	We plan to start an Equality group in September to consider all aspects of the work we conduct in school. This will include a range of stakeholders from across the school community. 
	It was established that there was no group of staff or union representatives meeting regularly to discuss equality issues. As a result, a consultative group will be set up to meet termly to discuss staffing-related issues, including equality considerations relating to practices or policies.

	Learning and teaching
	Learning and Teaching is central to our work as a school and our philosophy and methods seek to ensure that all pupils have equal opportunity to access the curriculum through the teaching styles used. Policy is reviewed annually by Senior Leadership and ratified by Governors. There are regular lesson observations by teachers and peers.
	This is a continually evolving policy, underpinned by our Vision and Values, as well as our commitment to Equality and Inclusion. Lesson observations should have a regular focus on equality issues. Regular use of our curriculum and learning values in discussions with children will support the way in which these values are embedded.

	Safeguarding
	A core policy and area of practice, and again closely linked to many others, including Equal Opportunities. Annually reviewed by Governors. Constantly updated to reflect changes in legislation and practice.
	Continue to ensure that all staff have access to quality Safeguarding training and that this reflects issues pertaining to Equality. New staff code of conduct in place along with update training for all members of staff on our first INSET day on 1st September 2024.


 
The Specific Duties – c) Publish Details of Engagement Undertaken 
Examples focussing specifically on workforce issues can be found below.

	Individual / Group engaged or consulted with
	Outline the nature of the engagement 

	Summarise outcomes from consultation

	All staff
	Section on work-life balance and general wellbeing added to appraisal documentation to record individuals’ views and experiences as a member of staff.
	Whilst no specific equality issues were raised there was some other useful feedback on work-life balance issues generally on which the headteacher will report to governors.
Appraisers reported that it was generally a useful discussion to have during the appraisal and the section will remain in place for next year and for mid-year reviews.

	Staff survey
	The school conducts an anonymous staff survey on an annual basis to record views on a range of topics, including those relating to equality issues.
	Results from this survey will be collated at the end of the school year and shared with the governors along with any significant actions being included in our new School Development Plan. 

	Staff
	Termly meetings to discuss staffing-related matters, including those relating to equality issues. Staff are regularly consulted with and a culture of openness and shared accountability means they can make their contribution to improving pupil outcomes and well-being.
	SLT identify needs for ongoing training and CPD in a range of areas, including Equality and Diversity. Although not an identified problem, staff would like to be able to deal more confidently with more uncharted areas of diversity, particularly managing homophobic, racist, and transphobic language and behaviour.

	Headteacher
	Ensuring the promotion of key messages to staff, parents, and pupils about equality and what is expected of them and can be expected from the school in carrying out its day-to-day duties. 
	Regularly consults with the staff, ensuring that the whole school community receives adequate training to meet the need of delivering equality, including pupil awareness, and that all staff are aware of their responsibility to record and report prejudice related incidents.

	Teaching staff
	Support the Headteacher, ensure fair treatment and access to services and opportunities and help in delivering the right outcomes for pupils. Uphold the commitment made to pupils and parents/carers on how they can be expected to be treated.
	Design and deliver an inclusive curriculum and be aware of their responsibility to record and report prejudice related incidents. 


	Pupils
	Pupils are increasingly involved in the leadership and decision-making procedures of the school. Primarily through class and group consultation and questionnaires etc.
	Pupil’s report feeling safe and well-looked after in school. There are virtually no reported incidents of prejudice related bullying and there are established and effective policies and procedures for dealing with all poor behaviour. Pupils report feeing engaged in the life of the school and their ideas are listened to attentively.


	Governors
	Governors regularly review issues pertaining to equality and inclusion at meetings and have actively supported the school. The governing body will agree the Equality Information and Objectives Statement.

	Governors are fully involved and engaged with the whole school community in identifying and understanding equality barriers and in the setting of objectives to address these.

	Parents
	Good responses received to annual survey of parents. PTA actively involved in supporting the school. Parents in regular dialogue with the school and actively support the school via volunteer days.

	Parents take an active part in identifying barriers for the school community and in informing the governing body of actions that can be taken to eradicate these. Take an active role in supporting and challenging the school to achieve the commitment given to the school community in tackling inequality and achieving equality of opportunity for all. Results from the survey will be shared with Governors when the survey closes at the end of the Summer Term. 







The Specific Duties – d) Set and Publish Equality Objectives 
Examples focussing specifically on workforce issues can be found below. In practice, schools will also have equality objectives focussing on their role as education providers so may not have more than one workforce objective amongst their set of objectives. The below are therefore intended as examples covering different workforce equality issues, rather than as an indicator of the number of objectives a school should have.

	Characteristic
	Objective
(Examples shown below)
	Success criteria
(Examples shown below)

	Date for review
(Examples shown below)
	Responsibility
(Examples shown below)

	All
	To ensure that all staff have access to internal and external CPD opportunities in a fair way to develop their professional skills
	Appraisal data will show that 100% of appraisees have had a discussion with their appraiser about appropriate CPD.
Staff will be surveyed about their views on access to CPD opportunities at the end of the appraisal year with the aim of achieving at least an 80% satisfaction rate.
	End of next appraisal year (October 2025)
	Appraisers,  headteacher

	All
	Interested stakeholders receive requisite training in a range of equalities / diversities issues.
	CPD / INSET delivered to staff / governors / parents as required to promote confidence in challenging prejudice and promoting equality.
	September 2025
	Headteacher

	All
	Seek to broaden and strengthen further our commitment to Quality Communications with all stakeholder. 
	Communications available to all stakeholders in a range of formats, responding to need. Identify appropriate support and resources eg Braille / community languages etc.
	Ongoing
	HT/Governors

	Gender
	To narrow the gap, if seen, for boys/girls and to identify trends of attainment for particular sub-groups based on race / disability etc
	Where any gaps are seen, these are narrowed.
	Through appraisal annually
	SLT cascade down to all staff

	Disability
	Steps are taken to reduce and / or eliminate negative stereotypes of disability across the school and to promote positive understanding.
	Assembly audits identify several positive examples of disability and no negative stereotyping. E.g., charity links etc.
	Value of the half term assemblies hep to promote this. Considered annually
	Headteacher and SENCo

	Race
	Pupils gain greater awareness of racial diversity through the curriculum and extended learning opportunities.
	Lesson resources and assemblies etc, provide opportunities for pupils to gain awareness of and learn about racial and cultural diversity other than their own.
	Value of the half term assemblies help to promote this.
	HT/DHT and all staff

	Race
	To redress the underrepresentation of ethnic minority teachers when compared to the proportion of pupils from a minority ethnic background. Actions identified:
0. Advertising in media that has the widest community coverage.
0. Statement encouraging applications from ethnic minority teachers in adverts.
	Increased applications from ethnic minority groups.
	September 2026
	School business manager,  website administrator
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